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PREAMBLE

" This AGREEMENT entered into this day of
, 1977 by and between the CITY OF JERSEY CITY, in the
County of Hudson, New Jersey, a municipal corporation of the State

of New Jersey, (hereinafter called the "CcITY"), and the PATROLMEN'S

BENEVOLENT ASSOCIATION, N. J. WEIGHTS AND MEASURES, LOCAL 203, here-

inafter called the "Union", represents the complete and final under-

standing on all bargainable issues between the City and the Union.



ARTICLE I

RECOGNITION

A The Crt'y hereby recogn:x.zes the above local
‘and employees as the sole and exclusive representat:.ves
of Weights and Measures Offn.cers covered under this agree-
ment for the purpose of collective negntlatz.ons with . .

respect to rates of pay, wages, hours of work and other

aten® "r' e e st ems. tw s LS 4 e - b Lo e s . T e he ruet P o .

wark:mg condrt::.ons .

.

B. The ‘I':Ltle '“Asszstant Superintendent of Welahts
and Measures™ shall be def:x.ned 'to :anlude the plural as
-’-'fw.vell as the s:.ngular, and to :mclude females.

-
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_ARTICLEI o o
MAINTENANCE OF STANDARDS

‘Y & .

| -kA. Al conditons of employment contamed in tins Agreement
rele.ting to ﬁages, hours of employment and generat—workmg condztxpns
presently in eifect for employees mcluded in this bargammg unit shall be
) ._maj_.ntamed at not less. than the standards now m effect, and the conditions

“of emnloyment shall be 1mproved wherever specxfic promsmne t;er

--\(

T improvement ife made in this Agreement. - s i oas e meen e

A B A2l -, 0B K7 R _‘..;.|

B. Proposed new rules or modxﬁcaﬁon of existing rulee

.govereing ivorl;ing'conditmns as stated abcve shaﬂ be negetia:ted witﬁ B
the Union before they are established. | ‘
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ARTICLE III

UNICN REPRE SENTATIVES

A Authonzed representatzves of the Union may eanter City

Y Pl A e QWW

~ facilities or prermses at reasonable hours for the purpose ‘of observmg

ke GiGH

working condiﬁons or assisting in the ad;mstment of grxevances and L
agcertaining whether or not this Agreement is being observed When the =~ -

Un:.on decxdes to have its representanves enter City facilities or prermses, '

P e al L

it shall notxfy the appropna’ce Cxty representab.ve. Upon entenng the
... facility.or- prennses notice shall be given 3 w1th1n a reasonable time ao.d that R
there shell be no mterference w1th the normal operat:.ons of the busmess of

the City government, or normal duties of emp?.oyees. |

e e e S

B. . All meeﬁngs between the parﬁes for purposes of negoﬁatlons. -
shall be sched led wherever possxble to take place when the ernnloyees
involved are free from asszgned dut:.es.‘ When, however. the parnes mutually |

~ determme that a mee’nng shan be seheduled dnrmg the work day, authomzed
Umon negotle.’o.ng comxmttee members, not to exceed five (5) shall be excused
. from theu' normal dut:.es and shal‘l suffer o loss in regular pay thereby. -
e C Emp‘loyees who are elected ofﬁcers,' not to e:cceed ﬁve (5),

shall be granted time off to attend munzczpe.l employees' convennons and union .

—-—— — - - -

conventzons concermng municipal employees. where authorized by State ‘Law.

'D.t One 1 member of the Union shall be granted time off to attend

7

’

\1 State meetmgs and State Legxslanve Sessmns where there are 1tems on ) the

agenda affectmg pubhc employees.
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'ARTICLE III Continued:

E. Elected officers and Union delegates not to exceed
‘three (3) shall be granted time off to attend local meetings and
caucuses provided operation of the City is not impeded by the granting
of such request for time off.

F. The President of the Union, or in his absence, his
authorized representative upon notice to his supervisor shall be per-
mitted time off to administer and enforce the provisions of this

Agreement, except in emergencies.



ARTICLE IV

RETIREMENT

A. Employees shall retain all pensioﬁ rights u:_ider tl;é ordinances

of the C:.ty of Jersey Cxty and the laws of the State of New .Iersey.

B. - A retiring employee shan receive full vacat:.on time for the
. year in which he retires. | .

C. If legislation is passed mandating municipal employees to.retire

PR -2

Tt ;ée 55, v;ftfx'i.:%en’cy (20) years of service, 'thé City shall enact an appropriate «*

. _ordinance adopting same.
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ARTICLE V

EXTRA CONTRACT AGREE MENTS

P—

A. The City agrees not to enter into a:iy other agreemeﬁt or

. contract with its employees, as defined in-Article Iof this-Agreement,

{ndividually or collectively which in any way conflicts with the terms,
intent and provisions of this Agreement.
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ARTICLE VI

NON-DISCRI\INATION

A. Nexther the City nor the Union shall dxscmmmate agalnst any

employee due to that employee s membership, non"mEmbersmn, parnczpa-

tion, lack of partzmpatmn. or actx.nhes on behalf of, or his refrmmng from

activity oz; behalf of the Union.
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ARTICLE VI

LEAVE OF ABSENCE

a. .' A leave of absenc”e; wiﬂ;out‘pay; niay be gr@ted for up to |
six (6) months for good cauéé to any employee who has been employed for
a period of ninetj (90) daj's. Said leave x:ié.y be éxtend_ed for good cauée
toa maxzmum of.an additional six (6) mo‘nﬂ;s.v }A leave of absence may

not be unreasonably withheld or denied.
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- ARTICLE VIII

MANAGEMENT RIGHTS

*t

. A. The City hereby retains and res;arves unto 1tse1f without
limitatmn, all powers, r1ghts, authonty, dut:.es and responsszhtzes
conferred upon and vested in it pmor to the signing of this Agreement by
the Laﬁs and Constitution of the State of New Jersey anr; of the 't_Tni'_:ed
étates. | | o | .

e B.‘ The exercz.sé ‘of the fdregomg powers, rights, authomty,
jduﬁes and respon51b111t1es of the City, the adop’aon of policies, rules, |

: regxlaﬁons and practices in furtheranrp therﬂof shall he limited by .h

terms of this Agreement, and then to the extent such terms are in conformz‘y
with the Constitution and Laws of New Jersey and of the United States, and

the rules a.nd regulatzons of the Cnnl Serv:.ce Department of New J'ersey.

-
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ARTICLE IX

BEREAVEMENT OR FUNERAL LEAVE

’

A. In the event of death in the employee's immediate
family, he shall be granted time off from the day of death up to
and including the day aftér the funeral, not to exceed five (5) days.

B. Immediate family shall be defined as follows:
Mother, father, son, daughter, sister, brother, husband, wife, son-
in-law, daughter-in-law, father-in-law, mother-in-law, grandparents,
grandchildren, sister-in-law, brother-in-law, and any relative of em-
ployee residing in the employee's household.

C. 1In the event of the death of an employee's aunt,
uncle, niece or nephew, he shall be granted leave for the day of the
funeral and suffer no loss of regular pay thereby.

D. Reasonable verification of the event may be requi;ed

by the employer, the City.



. ARTICIE X

 MILITARY LEAVE

A, Employees employed by the City of Jersey City
shall be granted all. applicahle rights with regard to

- military leave under the State Statues and Federal Laws

o, 1 cwTWwig oo Sage T

-
governing .same.
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ARTICLE XTI

WORK HOURS

A. The regular work hours each day shall be consecutive
except for interruption for lunch period and coffee breaks. Reference
to consecutive hours of work in the balance of this Article shall be
construed generally to include lunch periods and coffeebreaks.

B. For all full time employees, the regular work week
shall consist of not more than forty (40) hours in any five (5) days,
thirty-five (35) working hours and one (1) hour lunch period per day.
In the event that the City is unsuccessful in achieving the forty
(40) hour week with other City employees then the full time employees
in this unit shall not be required to work the forty (40) hours, but
shall have a work week of thirty-five (35) hours in any five (5)
days, thirty (30) working hours and one (1) hour lunch period per
day.

C. Except for emergency situations, work schedules
shall not be changed unless the Union is notified of such intended
change and the City and the Union agree to negotiate with regard to
such change. Notice of any intended change shall be given to the
Union one (1) week prior to the intent to make such change, wherever
practical.

D. The regular work week shall be form Monday through
Friday for those employees not regularly scheduled to work Saturday

and Sunday.

12.



ARTICLE X1II

- LONGEVITY

A, ’ All émployees shall réteive.loﬁgevity payzﬁeﬁté in addiﬁ;:n
1o their base salary as provzded below. . | | _ ; |
- - B; - Longevxty payments shall be made in accordance with the
following schedule: 7
_ After five (35) y.e'aré of service s 300.400
After tén (10) years of service . 400. 00
i e 2 e ""Affér fifteen (15) 5ears of service ¥-~so§, 0Q e e
i After twent:} (20) years of S¢rx;ice | ‘-' ~ 800.00 |

After twedty-five (25) years of 1,600.00
- service
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ARTICLE XTII

HOLIDAYS AND PERSONNEL BUSINESS DAYS

A. The following thirteen (13) days shall be recognized as paid

holidays:
New Year's Day Columbus Day
Lincoln's Birthday General Election (Nov.) Day
Washington's Birthday Armistice Day
Good Friday Thanksgiving Day
Memorial Day Friday After Thanksgiving
Independence Day Christmas Day
Labor Day

. Whenever any of the holidays listed above falls on Saturday,

the preceding Friday shall be observed as the ﬂoliday.

Whenever any of the holidays listed above falls on Sunday, the
succeeding Monday chall be obrserved as= the holiday.

If the Mayor and Council of the City of Jersey City declare a
epecial h¢liday for any other muﬁicipal employees, employeers in
this bargaining unit shall be entitled to =such day off a~ well:
Each employee shall receive three (3) personhel business days

off per year.

(14)



ARTICLE XTV.

SENIORITY
'.A.’ Senlority is defined as an employee's total

length of serv1ce with the employer heglnnzng w1th his date

of hire. | ’

. B. if two (2) employed are hifed on the same'date,'

eeeiority shall fhereaffef be determined on the basis of the

alphzbetical order of their surname. | |
-fv°‘"’:‘“Cf;'Senior§ty lists shall be'esteblished'ip“the”

. appropriate work-unit. .

( ‘:1. Inﬂcase of lay-offs, éemotione,'determiﬁa-
- +tion of vacatlon schedules and overtlme, senlority 1ists shall |
he utillzed .as one factor along wzth abillty to perform and
| jdb titles. + . .5Ff¥ o PR o ‘”;
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ARTICLE XV

CHANGES, SUPPLEMENTS OR ALTERATIONS

A, Any provisions of this Agreement may be changed,
éﬁpplemen‘ted or alteréd provided both pari:ies mutually agree.

.

.
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ARTICLE XVI

SAFETY AND HEALTH

Whenever practicable, the employer shall at all
times maintain safe and healthful working conditions,
and shall provide employees with any wearing apparel,
tools or devices needed in order to insure their

safety and health.

)
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ARTICLE XVIT

' TERMINAL LEAVE

,Ak. 1. Current employees:.w'hc; retire sha]_l receive terminal
leave. Such leave shall. he computed at the rate of two 2) '
‘days. for. each calendar year of serv:x.ce. Effective .January. . .
l 197'-1 retir:.ng employees shall rece:.ve one (1) add:.tn.onal
terminal leave day. . Added to such leave shall be any compen- -
sa.torj;} time off "-dué prior"t'o this‘ agreeiriénf and vacation time
due which, is cwed to the retiring employee. |

LAV e g tig iE  ma T ay ¥R S & - e g e

2.1 All employees hired effective January 1, 19711- shall

...receive term:mal J.eave to be conmuted on the basis of UGt of .here

unused s:.ck leave.

B.: : Con@ensanon for the accrued vacatn.on and temu.nal leave

co 'time shall be paid at the 'l::une of ret:x.rement to the empleyee,

-jmless the emplcyee elects to ut:ilize all accrued tenn:.nal leave

—
— - -— -
dmuediately preced:.ng h:.s ret:rement. ) R
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- ARTICLE XVIIX

GRIEVANCE PROCEDURE

- -

A, | Purpose

1. The purpose of this procedure is to secure, at the lowest

'posszble level. an equztable solutmn to the problems whzch may arise aﬁ‘ectmg

gron— e = | - ———

the te,rms and condltzons of this Agreement and to r‘e_s—lve gr1evauces as soon
.as possmle so as to assure effzmeucy and promote employees morale. The

- parties. agree that th1s procedure wzll be kept as. mformal as may be appro-
priate. o |

e e a2 4 - No employee wzthxn the bargammg umt shall have the

~right to chscuss or resolve any grzevance above Step One without the

- presence therem bv the Umon, whether such emolovee is a member or non-

--member of the Umon.
'B.  Definition IR f‘~,7,‘-,‘.__'.‘;.' e N T T T m"’ e

- a—

_The term gnevance as used herem means aoy controversy

arismg over the interpretation or adherence to the terms and condmons of

- ro -

~-this Agreement and may be raised by an 1nd1v1dual the Umoo. or the C:.ty

=gubject Arncle entztled "erevance Procedure" A- - f.:_-‘. e i
. G Steps of the erevanee Procedure I A .7:‘.;;:' o.._. «-- -
The following consttu’ces the sole aud exclusxve method for |

-*resolvmg gnevances between the parnes covered by t!ns Agreemeut and

-

~3hall be followed in its enﬁrety unless any step is wazved by mutual ‘consent

= . -
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1

Step One:

) an aggrieved"employee or the Union edting at his
"_request, shall ins'titute action under the ptovisione hereof within .
twenty (20) daye of the occurrence of the ‘grievance and an eamest.

: effort shall be made to settle ‘the d;.fference between the aggrieved
~employee and hz.s immediate superv:.snr,_.for the - purpose_of resolvz.ng
- . the matter 1nformally. Fa:.lure to act w:.t’m.n said twenty (20) daysv
shall be deemed to ccnst:.tute an abandomnent of the grlevance. The

- Union must be not:.f:.ed and made a party of each and ever.y grievance

and hearlng,
. . o D

- ew .o T .,

(B) The J.mmediate supervisor shall render a deci‘s'ion in
~writing- w:.t’m.*: f:.ve (5) aays after rece:.p'- of the grievance,

Step Twos

*_---(A) In the event the grievance is not settled through

: Step Oone, the same shall be reduced to wr:.t:.ng. sz.gned by the aggrzeved, .

—

.and filed wz.th the Department Du:ector, or his des:.gnee, w:.th:x.n five
.(5) days fcllow:mg the detemnat:.on by the 1medzate superv:.sor.
- AB) ’.Ehe Department Duector, or h;s des;g'nee, shall ~

-3:ender a decision in wra.tz.ng w:.th:.n f:.ve (5) days from the recez.pt cf

B L AN

the grievance, ‘ LT '*-'; AR

“9::

;S:tei) ThIEé‘ -,;;,; S ‘ IS

S e s 2

= Tl e e

-=(A) If the grlevance is not settled thrcugh Steps One and

‘™o, either party may refer the matter to the Publ:.c Employmen‘- Relatlons

Commission within ten (10) aays ater the determ:.natzon by the Department

m.rector. an Arbz.trator shall be selected pﬁrsuant to the rules of the

._1;_ ;,j'?_.-._- 4 P
Public Employees Relations Commission. }’ T



.

- o {B) A written answer to said grievance shall be supmittex

[N
»

thin ten (10) day% from the receipt of the grievance by ﬁhe Business.

tpinistrator., In +he event the Business Administigtar deems it wvaluable

ring the interim ten (10) day period, a meeting may be held between the

;siness Administrator, the Union and the grievant.

-
-

- Step FTour:

...——--

a) I£ the grievance is ts tled th*cugh Steps One, Two and

nree, eliinher party may reee* the mateer to public Vmp‘ovees Relatlcrs

smmission within ten {10) days after the deeermzna-lcn bv the Business

dministrator., an Arbitrator shall be selected pursuant to ﬁhe rules of

3':

~a Dublic Employees -Rel ations Commission, e PO s . eem
(B) Howevar, no arpitation hearing shall be scheduled soonerx
thizty {(30) days aftex the £inal decision of the Department DirecZor.

ed eleces o pu*sue his civil Service remedias, the

han

- the event the agg i

srbitration hearing Shall be canceled and the matter withdrawn from arbitra-—
-ion, . A o

(¢) The Arbitrator ehall.be bound by the pfovisions of this

-

*eement and festr*cted to the applvcatlcn of ﬁhe facts pres.need to him

.
25T

involved in the grievance. The Arolt*ator snall not’bave the auﬁhorltj to

~1dd +o, modify, detract from or‘alter in any way, the p*ov151ons of ﬁhls

sgreement or any amendment or supplement thereto.

- ——— ———— — e e | o M —— ———— W . S —— — - - - -

(D) The costs fcr the service of the Arbitrator shall be borne

equally between the City and the Uniom, if ﬁhe Tnion is +he moving rparty,

3

ot¥nerwise the grievant °hall beazr cneJha’f tne expense, Any other

~'(21) S



4 £

" ;'ARTICLE, “XVITIcontinued:

RS = {b) However, no erbitration hearingw shall be scheduled sooncr than
thiriy (30) days after the final decisionof the Department Director. In the
-event the aggneved elects to pursue his Civil Servme remeches, the arbztratmn
‘hearing shall be cancened and the matter w1thdrawu‘from arbxtratmn. |

(c) 'I‘he Arbxtrator shall be bound by the provisions of thls Agreement

*

and restncted to the apphcatxon of the facts presented te him involved in the

4

gnevance. 'I‘he Arbltrator shall not have the authcrzty to add to, mod:.fy,

- detract from or‘alter in any way, the prov151ons of this Agreement or any

*
-

- amendment or supplement thereto. -
(d) The costs for the service of the Arbitrator shall be bcrne equally

hetween the City and the Unzon, if the Umon is the movmg pa.rty, otherw1se

-

the gnevant shall bea.r one-half of the expense. Any other expenses, mcludmg

“but not hzmted to the presentahon.of wrtnesses, shall be pazd by the par’cy

-incurring same.
={e) The decision shall be £mal and b1nd1ng on both part:.es sub;ect to
- .Iegal remedies of the partzes. P —

“D. Miscellaneous Provxsmns B R

—

1. The Union Pres1dent, or hzs authcrxeed reeresentahve, ma& report
B -~:an,impending grievance to the Department D:Lre_ctor- in an effort to forestan its
-occurrence. . , : _.,-g:? T B

2. The Union shall be a party to each and every gr1evance whether or

- -not the gnevant was a member or non-member of the Umon.




ARTICLE XV3IIcontinued:

expenses, including but not limited to the presentation of witnesses, shall be
paid by the party incurring same.

_{e) The decisicn shall be final and binding on both parties

subject to legal remedies of the p.arties.} .

o oW 2e

Y

D.  Miscellanesous Provisions

. 1. The Union President, or his authorized representative,

.
-

may report an impending grievance {0 the Department Director in an effort
to forestall its occurrence.

2., "I‘he Union shall be a party to each and every grievance

whether or oot the griesvant was a member or non-member of the Union.




ARTICLE XIX

VACATIONS

-

A, All permanent employees shall be entitled to the following

wvacation: -

. Vacation Days

~ Amount of Service

Up to end of first calendar year 1 véorking day for each month

1to5 years - R v.vorki'ng days
" :5 to 10 years Y working days
... 10to 15 years ; o 25 woz:l‘ufxg days |
15 years and over . - 30 working days B

Do 'Ali temporary employees shall be entltled to the fc‘ﬂowmo'

,vacatmn-

Up to end of fu'st calendar year 1 worhng day for each monfh
: (not to exceed 10 workmg days)

Every Year thereafter N o B 10 worklng daYs .

, C. Vacahon tlme not granted. employees shall accumulate for the
nex't succeedmg year only. S < o | EI

Df . 'Upcr requast at the end of each calendar year the City shall

' notxfy the employee of the number cf vacaﬁon days the employee has due.

b S —Aﬁ-permnem—e-mpleyeeswhne_shﬂ“ receive a lumpsum
payment for all accumulated vacation hme, or may uﬁhze such time
immediately preceding the date of r;etireinent.

>y

- e
.
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ARTICLE XIX

VACATIONS

A.

- o

vacation: -

Amount of Service

"Up to end of first calendar year

1to5 yeai-e
51010 .yeare ' a

10 to‘.ls'y..ee.rs L. “ B

15 years and over

All permanent employees shall be entitled to the following

Vacation Days

1 working day for each month

17 working days

" 20 working days

.
* s e

.25 workmg days

.- .
- ~ae e PR TR OO

' 30 worhng days

B All temporary employees shall be enntled g o) the fo‘llowmg

vacatlon-

Up to eod of first calendar year 1 ivoelﬁ.ng day for each month
o - o {not to exceed 10 working days)

Every year thereafter » 10 working' days -

C. Vaoa’non tlme not granted employees shall accumulate for the
next snoceedmg year only. ' - -_ 4' LT
' 'D.-. R Upcr' request at the end of each calendar year the City shall

notify the employee of the number of vacahon days the employee has due.
S S —An—permnent-e-mpleyeee-who—reh:eshen_zewe.a lumpsum
payment for all accumulated vacatlon ﬁme, or may uti‘hze such nme

'immediately preceding the date of retu-ement.



ARTICLE XX

NO-STRIKE PLEDGE

A. The Union will actively discourage and will take
whatever affirmative steps must be +aken to prevent or terminate

any strike, work stoppage,'slowdown, walkout or other job action.

B. 3ﬁoth1ng cbntained in thié Agreemenf shali be construed
.Fo limlt or restrlct the Clty or the Unlon 1n thelr rlghts to '
;eek and obtain Judlclal relief as they ma& be entltled to have
4n law or in eauxty for injunction .in the event of such,breach by

- the Clty or the Unlon, or. any other remedy prov1ded by law.

— - - - -



ARTICLE XX1:

SICK LEAVE.

L | All ef.aployeea shall be entitled to sick leave with pay based on
their accurmulated years of servic“e.. | '
| 1. Sick leave may be utilized by emplojrees when they are
unaﬁle_ to perform their w‘ork'by reason of p.ersona'l illaess, accideat or
exposure to contagious disease. |

° B. Amount of c1c:k Leave

- 1. . All permanent employees shall be entztled to one (1)

¢ e, 0w WE & - »
X A

workmg day for each month of the ﬁrst calendar year of employment and

“fifteen (15) workmg days in each calendar year: thereafter.

2. Any amount of sick leave not used in any caxemlar year

shall accurnulate to the einployee s eredﬂ: from year to year to be used 1f. and

when needed for such purposes as set forth above.

3.  The City at the end of each calendar year shall notify the'

employee of the number of sick da ys the employee has remaining a.fter
 deducting sick days used and deter:mmng the accumula’aon of same.

N % All temporary employees shall be enta.tled to one (1)

-' working day for each month of the ﬁrst calendar year of employment not to

exceed ten (lO) work days and ten (10) worlnng days for each calendar year ,,-
thereafter.‘ o ' o B

] - .' _ 5., Paragraphs‘z' and 3 of this Secﬁoo (B) shall'apply to
permanent and temporary elrzployees. IR

’
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ZHMAN & ARON
SUNSELLORS AT Law

231 SUMMIT AVENUE

- CITY, NEW JEASEY 07308

ARTICLE XIX.

HOLIDAYS

A.

The following thirteen (13) days shall be

recognized as paid holidays and shall be granted unless the

employee works on the holiday.

B.
nurses shall

the Mayor or

C.

New Year's Day

Lincoln's Birthday
Washington's Birthday
Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

.General Election Day (November)
Veterans Day

Thanksgiving Day

The Day After Thanksg1v1ng
Christmas Day

In addition to the holidays set forth above,
be granted any other special holidays declared by

Council.

| Any holiday falling on Saturday shall be

celebrated on the preceding Friday. A holiday that falls on

Sunday shall

be celebrated on the following Monday.

- 26 -




ARTICLE XIX. HOLIDAYS

A. The following thirteen (13) days shall be
recognized as paid holidays and shall be granted unless the

employee works on the holiday.

New Year's Day

Lincoln's Birthday
Washington's Birthday
Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

General Election Day (November)
Veterans Day

Thanksgiving Day

The Day After ThanksgLVLng
Christmas Day

B. In addition to the holidays set forth above,

nurses shall be granted any other special holidays declared by

the Mayor or Council.

c. | Any holiday falling on Saturday shall be
celebrated on the preceding Friday. A holiday that falls on

Sunday shall be celebrated on the following Monday.

ZHMAN & ARON
SUNSELLORS AT Law

31 SUMMIT AVENUE

7 CITY, NEW JERSKY 07308

- 26 -




:HMAN & ARON
UNSELLORS AT Liw

2 SUMMIT AVENUE
CITY, NEW JERSEY 07306

ARTICLE XIX. HOLIDAYS

A. The following thirteen (13) days shall be
recognized as paid holidays and shall be granted unless the

employee works on the holiday.

New Year's Day

Lincoln's Birthday
Washington's Birthday
Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

General Election Day (November)
Veterans Day

Thanksgiving Day

The Day After Thanksg1v1ng
Christmas Day

B. In addition to the holidays set forth above,
nurses shall be granted any other special holidays declared by

the Mayor or Council.

c. ,‘ Any holiday falling on Saturday shall be
celebrated on the preceding Friday. A holiday that falls on

Sunday shall be celebrated on the following Monday.

- 26 -




CHMAN & ARON
SUNSELLORS AT Law

91 SUMMIT AVENUE

¥ CITY, NEW JERSEY 07306

ARTICLE XIX.

HOLIDAYS

A.

The following thirteen (13) days shall be

recognized as paid holidays and shall be granted unless the

employee works on the holiday.

B.
nurses shall

the Mayor or

C.

New Year's Day

Lincoln's Birthday
Washington's Birthday
Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

General Election Day (November)
Veterans Day

Thanksgiving Day

The Day After Thanksngxng
Christmas Day

In addition to the holidays set forth above,
be granted any other special holidays declared by

Council.

| Any holiday falling on Saturday shall be

celebrated on the preceding Friday. A holiday that falls on

Sunday shall

be celebrated on the following Monday.

- 26 -




SHMAN & ARON
SNSELLORS AT Law

31 SUMMIT AVENUKE

| CITY, NEW JERSEY 07306

ARTICLE XIX.

HOLIDAYS

A.

The following thirteen (13) days shall be

recognized as paid holidays and shall be granted unless the

employee works on the holiday.

B.
nurses shall

the Mayor or

C.

New Year's Day

Lincoln's Birthday
Washington's Birthday
Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

General Election Day (November)
Veterans Day

Thanksgiving Day

The Day After Thanksgiving
Christmas Day

In addition to the holidays set forth above,

be granted any other special holidays declared by

Council.

. Any holiday falling on Saturday shall be

celebrated on the preceding Friday. A holiday that falls on

Sunday shall

be celebrated on the following Monday.

- 26 -




ARTICLE XIX. HOLIDAYS

A. The following thirteen (13) days shall be
recognized as paid holidays and shall be granted unless the

employee works on the holiday.

New Year's Day

Lincoln's Birthday
Washington's Birthday

Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

General Election Day (November)
Veterans Day

Thanksgiving Day

The Day After Thanksglv1ng
Christmas Day

B. In addition to the holidays set forth above,

”vshall be granted any other special holidays declared by

the Mayor or Council.

c. | Any holiday falling on Saturday shall be
celebrated on the preceding Friday. A holiday that falls on

Sunday shall be celebrated on the following Monday.

"HMAN & ARON
INSELLORS AT Law

4 SUMMIT AVENUE
ITY, NEW JERSEY O7308

-'26 -




PICLE XXI continuea:

4.
12

(C) Reporting of absence on Sick Leave
1. 1If an employee is absent for reasons that entitle

'm to sick leave, his Supervisor oT Foreman shall be notified w;thzn

1irty (30) mlnutes of starting tlme.
2, Failure to notlfy the employee's Supervzsor or,

sreman may be cause of denlal of the use of sick leave for that

osence and constitute cause for disciplinary action.

3. Absence W1thout notice for fzve (5) consecutlve days

hall constitute a reSLgnatlon.

,‘,,w,Q.“in)...verification of Sick Leave | ... ..M_,;”. e e e
1. 2an employee who has been absent on sick leave fot
’lve.g$} or more eoaeeeutave WO;§1§S oays éhall be requlred to submlt '
iedical evideace substantiatihg the illness,
' 2.{ The 39901nt1ng authorlty may requlre proof of 111—A'
.ees of an employee on sick leave ; Abuse of sick leave may be ‘cause “‘

or dlSClpllnary actlon under the guldelznes hereln set forth.

3. Absence due to exposure to contaglous dlsease shall

e accepted only 1f the Department of Health has declared the employee

nxposed and ploof of same shall be obtained by the C1ty from the Depart-

1ent of Health,

4, The Clty may requzre an employee who has bu2n abient
secause of personal illness, as a condztlon of the emplcyee s return to
,uty, to be examlned by a physiclan de31gnated by the C1ty at the ex-

~ense of the

{271y
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- ARTICLE b.o 4 continued:

.
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A,

ARTICLE XXII

INSURANCE, HEALTH AND WELFARE

The City shall continue to maintain and provide

all insurance coverage that is in force and effect at the present

time, and increase the benefits of same as hereinafter set forth.

B.

W

The City shall provide insurance coverage on em-

ployees and their personal vehicles when said vehicles are used in

the performance of their duties and this shall include liability

and collision coverage. Should the employee not have collision

coverage, the City will assume coverage to a maximum of $4,000.

Should the employee have liability or collision coverage, the City

will pay the difference in premium for each of such coverages. The

employee shall obtain from the employee's insurance carrier the dif-

ference in premium and present the same to the City.

c.

The City shall provide life insurance in the amount

of $5,000 and accidental death and dismemberment insurance in the

amount of $5,000
the amount shall

. y
paid Blue Cross,
cover themselves

except for Rider

for each employee up to the age of 65. Thereafter,
be reduced to $2,000.

Hospitalization. Empioyees shall receive fully
Blue Shield, wiéh Rider "J" and Major Medical to
and their dependents. In addition, said coverage,

"y" shall be provided to all employees retiring,

29.
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in accordance with State statute covering same.

E. The City shall supply to employees all necessary
legal advice and counsel in the defense of charges filed against
them in the performance of their duty, or settlement of claims for
personal injury, death or property damage arising out of or in
the course of their employment, and the City shall pay and satisfy
all judgments against said employees from such claims.

F. The City shall have the right to change insurance
carriers, so long as substantially similar benefits are provided.

G. The City shall continue to maintain and provide
all insurance coverage that is in force and effect at the present
time, including false arrest insurance of $100,000 per man and

$300, 000 per incident.

30.



ARTICLE XXIIT

S OVERTIME

o

o A. Employees working in excess of their regularly
‘scheduled work week shall receive tn’mé and one-half for all
hours so worked. | '
B. THERE sha.li be no compensatory time given in |

s 2 136 6F work that éan be considered overtime.

om—— - o— — « .



ARTICLE XXIV

WAGES

A. The City agrees to increase the salary of each

employee by the following:

1/1/77 7/1/77
$450 $450

32.



ARTICLE XXV o

FULLY BARGAINED PROVISIONS

A. Thxs Agreement represents and incorporates the complete and

- final understandmg and se‘cﬂement by the parhes on all bargamable issues

q—— o - o —— ——

-which were or could have been the snb;ect of negoti ﬁons.




ARTICLE XXVI..

SAVINGS CLAUSE

-

A, I any provision of thxs contract is fcurd to be invalid by

_ ‘Legislahon or by a Court or Administrative Agency of competent authonty,

.-it sha11 be deleted from the contract and the remainder of the contract shall

" pemain 1ntact. If the above should occur, the partz.es shall meet immediately

o negotiate a new provxslon in place of the mvahd prov151on where monetary

provisions are mvolved.

L . .
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L .
t.c " . ARTICLE XXVTI

DURATION OF AGREEMENT

A. This Agreement shall be effective as of January

1, 1976, regardless of the date executed and shall terminate Decem-

ber 31, 1977.

B. Bargaining for the succeeding year of 1977 shall

commence on or about August 1, 1977.

PATROLMEN'S BENEVOLENT ASSOCIATION, CITY OF JERSEY CITY,
N. J. WEIGHTS AND MEASURES, LOCAL 20 HUDSON COUNTY, NEW JERSEY

e

. Lo

: D v ./ I
By: Lo wm s Ly 'I’/V/?v&
—

-

Attest: Attest:

eabe [ pere ALY )
77 o

35.



